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1. ABOUT THIS REPORT

1.1 Basis of Preparation

This report provides an update on the corporate environmental performance and social performance of Shanghai 
Dasheng Agriculture Finance Technology Co., Ltd. (hereinafter referred to as the “Company”) and its subsidiaries 
(hereinafter referred to as “the Group”) in 2016. We have prepared this report in accordance with Appendix 27 
“Environmental, Social and Governance Reporting Guide” to the Rules Governing the Listing of Securities (the “Listing 
Rules”) on The Stock Exchange of Hong Kong Limited (the “Hong Kong Stock Exchange”). This is the first publicly issued 
“Environmental, Social and Governance Report” (this “Report”) of the Company. It should be read in conjunction with 
the “Environmental, Social and Governance Reporting Guide”. This Report aims to enhance the communication with 
stakeholders and facilitate the sustainable development of the Group.

1.2 Scope of this Report

This Report aims to provide a balanced report on the Group’s policies and performance in environmental and social 
aspects. We have determined the companies involved in this Report based on the principle of materiality, which covers 
the Company and the major subsidiaries included in its consolidated financial statements. For corporate governance, 
please refer to the section headed Corporate Governance Report (p.26-35) in the annual report. This report covers the 
period from 1 January 2016 to 31 December 2016.

1.3 Statement on the Report

This Report is prepared by CECEP Environmental Consulting Group Limited as an independent third party consultant 
engaged by the Company. This Report highlights the management over the process, emphasises the importance, 
materiality, balance and readability of content disclosed, and provides a comprehensive introduction to the Company’s 
annual duty performance philosophy, actions and commitment. We warrant that the information contained in this 
Report are reliable, true and objective. By publishing this report, we wish to enhance our communication and exchange 
with the stakeholders and demonstrate the transparency of the Company, at the same time continue to promote 
the sustainable development of the economy, society and the environment. This Report contains forwarding looking 
statements. These statements are certain assumptions and expectations made by the Company after due consideration, 
and involves known and unknown risks and uncertainties. Such risks and uncertainties could cause actual performance 
to differ materially from these assumptions, expectations and/or conclusions.
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2. INTRODUCTION

In 2016, the Group stepped up its efforts and devoted more resources in enhancing internal governance in relation to 
sustainable development, which signifies a new milestone of the Group in adapting to the changes of its own needs. 
While striving to improve its results performance, the Group also pays extra attention to reformation and innovation 
and re-formulated targeted approach for this aspect in a view to better capture the opportunities arising from the 
changes in the industry.

The Group adheres to the principle of sustainable development and pays attention to the balance of social and 
environmental benefits while developing its business. The Group cares for its staff and insists on a people-oriented 
principle. Great emphasis has been put on human resources management system to attract, explore and nurture talents 
on a continuing basis. We are also dedicated to providing a healthy, diversified and friendly working environment for 
our employees to thrive. Besides, the Group attaches great importance to the communication with its stakeholders. 
The Group always listens to the opinions of different parties to understand their needs and provide them with the best 
services. In 2016, the Group organised a number of work meetings and seminars for its staff and shareholders so that 
they can have a clear picture of how the Company operates. The Group also actively participates in industry forum to 
voice its opinions and promote the development of its industrial peers.

As the Group’s businesses involve the processing of petrochemical products and road and bridge construction, the Group 
has always held the occupational health and safety of its employees as well as safety of the environment in high regards. 
The Group has implemented various occupational health and safety policies to safeguard the occupational health and 
safety of its employees. The Group also promotes environmental protection by implementing office environmental 
policies, environmental protection in relation to construction works and environmental measures for processing 
petrochemical products.

In light of the continuous expansion of the group companies and the increase in the number of companies acquired, 
the Group has focused on strengthening its internal control and risk management in 2016. The risk control department 
strived to strengthen the internal management and control of the listed companies mainly by way of internal audit, 
risk investigation and risk assessment. As a result, risk management and internal control have been enhanced on system 
and procedure level. The Group has prepared the Annual Internal Audit Plan for the purpose of organised, planned and 
focused implementation of internal audit works. By understanding the Company’s management system and business 
procedures, the Group will be able to review the operation and management conditions and other material matters 
of the Group’s subsidiaries to identify cause of the problems and the results thereof, as well as make recommendations 
for rectification. Since the second half of 2016, the Group has put even more emphasis on the importance of 
rectification of problems identified during audit. As such, it has proposed the general manager responsibility system 
for audit rectification. In the coming year, the risk control department will continue to strengthen its work in relation 
to rectification of audit problems. The department will adopt a principle that integrates strategic management and 
financial management to monitor the financial control as well as risk prevention and control capability of its subsidiaries 
from various perspectives, such as financial management, fund management, business procedure management, etc. 
Meanwhile, it will make audit recommendation and risk alerts with reference to the actual condition of each of the 
subsidiaries so as to ensure that the subsidiaries can achieve moderate and synergic development under the leadership 
of companies under the Group.
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3. STAKEHOLDERS ENGAGEMENT

The Group highly values opinions from its stakeholders and adopts various communication channels to maintain 
sufficient communication and conversation with the stakeholders. Stakeholders of the Group include its shareholders, 
employees, business partners, industrial peers, people living in the surrounding areas of its projects, community 
partners, etc. We used different ways of communication to understand their varying expectations and evaluation, which 
enables the Group to objectively review the issues that require the Company’s attention during the course of planning, 
management, implementation and evaluation of its work in relation to corporate social responsibility and sustainable 
development, and provide solutions for these issues.

Key Stakeholders Methods of Communication

Investors

•	 Convene	annual	and	interim	result	presentation	regularly

•	 Convene	annual	general	meeting	to	update	investors’	understanding	of	the	Group’s	
operation

•	 Update	the	Group’s	official	website	regularly	to	keep	investors	abreast	of	the	latest	
information of the Company

Staff

•	 Provide	staff	trainings	and	allow	new	colleagues	to	communicate	with	management	of	
different departments

•	 Annual	work	meeting	and	spring	annual	meeting	will	be	convened	by	headquarters	and	
subsidiaries

•	 Evaluate	staff’s	performance	regularly

•	 Organise	skill	training	or	workshop	of	various	scale

•	 Convene	departmental	meetings	regularly

•	 Establish	trade	union	of	Shanghai	Dasheng

Clients

•	 Maintain	timely	communication	with	clients	during	the	implementation	of	projects

•	 Conduct	site	visits	for	projects	with	clients

•	 Visit	clients	from	time	to	time

•	 Attend	annual	meeting	of	clients

Industrial Peers
•	 Actively	participate	in	industry	forums	with	a	view	to	facilitate	exchange	and	industry	

development

Community
•	 Become	a	member	of	the	community	trade	union,	i.e.	“Shanghai	Pudong	New	District	

Huamu	Street	Trade	Union	 (上海浦東新區花木街道工會)”, and actively participate in 
various cultural and sports activities organised by the trade union



05Environmental, Social and Governance Report 2016

Details of the Group’s participation in stakeholders’ activities are as follows:

On	23	August	2016,	Lan	Huasheng,	our	Chairman,	
chaired the annual general meeting and presented 
the work report of the board of directors. During 
the meeting, shareholders have had an in-depth 
discussion and exchange with the directors, 
supervisors and senior management of the Company, 
which has enhanced their understanding of and 
confidence in the Company.

The Second China Shenzhen Entrepreneurs Convention (中國深商大會) was 
held in Shenzhen on 17 to 20 December 2016. Lan Huasheng, our Chairman, 
attended the award presentation ceremony and delivered a speech as 
the executive chairman of the forum. Being one of the organisers of the 
China Shenzhen Entrepreneurs Convention this year, Shenzhen Dasheng 
Agricultural Group Co., Ltd. (hereinafter referred to as “Dasheng Agriculture 
Group”), a controlling shareholder of the Company, provided full support 
for the smooth progress of the convention. This not only demonstrate the 
Group’s efforts to contribute to the society, strengthen its relationship with 
local communities and enhance the exchange with different sectors, but also 
illustrated its determination and confidence in integrating its development 
with that of Shenzhen.

In the afternoon on 12 September 2016, the China 
Financial Innovation Forum (中國金融改革論壇) jointly 
organised by Shenzhen Innovation and Development 
Institute, Dasheng Agriculture Group and Shenzhen 
Boyuan Foundation officially kicked-off at Shenzhen 
Innovation and Development Institute. The first 
panel discussion was held and Lan Huasheng, the 
Chairman of Dasheng Agriculture Group, attended 
and delivered a speech at the conference.
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On	14	November	 2016,	 the	Group	 joined	hands	
with	 Jiangsu	Vegetables	Association	 (江蘇蔬菜協
會) to organise the seminar under the theme of 
“Wholesale of Agricultural Products with Intelligent, 
Data-based and Financial Approach (智能農批，數據
農批，金融農批)” in Zhenjiang. Experts and scholars 
in the agricultural and financial sector from Hong 
Kong and China gathered together to explore the 
direction of development and future transformation 
of “Intelligent Wholesale of Agricultural Products”. 
In addition, at the meeting, the Group announced 
the official launch of Dasheng Cloud Platform for 
Operation	of	 Intelligent	Wholesale	of	Agricultural	
Products in Jingkou District, Zhenjiang, and the 
Company will provide ancillary financial services for 
the platform in the future.

4. CARE FOR STAFF

The Group regards employees as important assets and insists on a people-oriented principle. Great emphasis has been 
put on human resources management system to attract, explore and nurture talents on a continuing basis. We are also 
dedicated to providing a healthy, diversified and friendly working environment for our employees to thrive.

4.1 Talent Development

For employment and labour practice, the Group has complied with the Labour Law of the People’s Republic of China 
(the “PRC”) (《中華人民共和國勞動法》) and the Social Insurance Law of the PRC (《中華人民共和國社會保險法》). We adopt 
an open and fair recruitment policy to safeguard employment opportunities for different individuals regardless of 
their age, gender, race, nationality, religion and physical disabilities. In this regard, we expect all our employees to be 
respected.

Moreover, the Group has established the Administrative Measures for Attendance and Holidays (《考勤與假期管理辦法》) 
and adopted the standard work hours system in accordance with national regulations. Employees should follow the 
corresponding procedures laid down by the Group when they need to apply for leaves, including personal leave, sick 
leave, leave in lieu, marital leave, funeral leave, pregnancy check-up, maternity leave and breast-feeding leave, carer’s 
leave and annual leave. As there are a number of subsidiaries engaging in business of various natures under the Group, 
some of the subsidiaries may formulate their own staff manuals based on actual circumstances to meet their internal 
needs.

The Group advocates a no-overtime culture and safeguard employees’ right to rest and holidays. Should there be needs 
for overtime work, the Group will pay extra compensation to its employees pursuant to the relevant requirements of 
national labour laws, so that our employees’ extra work and their contribution to the Company will be compensated 
accordingly.

With the implementation of the above systems, the Group strives to ensure that its employees are provided with fair 
working conditions and reasonable remuneration. During the reporting period, the Group has received no litigations or 
complaints in relation to labour employment.
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4.2 Safety as the Highest Priority

Petrochemical products supply chain services and road and bridge construction are one of the core businesses of the 
Group, and the safety of the staff involved is of utmost importance. The Group spares no efforts in ensuring the safety 
and health of all its employees and the public of the surrounding areas of its projects by providing sufficient resources in 
terms of safety management and introducing effective management and accountability systems.

Sound policies for occupational health and safety are essential for our staff. The Group has formulated its own safety 
management system such as Labour Safety and Health System (《勞動安全衛生制度》) and Management System for Safe 
Production (《安全生產管理制度》) pursuant to national regulations and guidelines, including Production Safety Law of 
the PRC (《中華人民共和國安全生產法》), Labour Law of the PRC (《中華人民共和國勞動法》), Standard for Safety Inspection 
of Building Construction (《建築施工安全檢查標準》) and Regulation on Work-Related Injury Insurance of the PRC (《中
華人民共和國工傷保險條例》). Meanwhile, the Group strictly implements national protocols and standards on labour 
safety and health, conduct labour safety and health education for staff, guard against labour accidents and reduce 
occupational hazards.

Occupational	health	and	safety	policy	with	clearly	defined	objectives	is	also	essential	for	our	employees.	Nantong	Road	
and Bridge Engineering Co., Ltd.* (南通路橋工程有限公司)	(“Nantong”)	has	obtained	the	Certificate	of	Occupational	
Health	and	Safety	Management	System	(OHSAS	18001:2007),	which	demonstrated	its	commitment	to	provide	a	safe	
working environment for its staff and the Company. During the reporting period, the Company held nine safety 
knowledge trainings, including internal training of the Company and classes conducted by external professional trainers.

Nantong	has	established	a	set	of	Occupational	Health	and	Safety	Management	Procedure	(《職業健康安全管理程序》) 
in place, which stipulates the duties and requirements of occupational health and safety management during the 
construction of roads and bridges with a view to effectively control human risks of safety, safety factors in relation to 
use of equipment and safety of the working environment (condition), thereby prevent the occurrence of accidents, 
foster a sound environment for construction and continuously enhance the management level of civilised construction 
(production). All of these will in turn help to establish a positive image of the Company and realise its approaches and 
goals in respect of occupational health and safety.
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The	working	procedures	and	control	procedures	under	the	Occupational	Health	and	Safety	Management	Procedures	of	
Nantong were as follows:

1. Basic safety 
management

Establish annual safety management goal and implementation measures.

2. Safety protocols 
and systems

Establish and improve safe production accountability system at all levels and carefully 
and thoroughly implement such system.

3. Safety education 
and training

New	workers	shall	receive	training	before	taking	up	their	posts.	Unqualified	workers	
shall not be allowed to engage in any kind of work.

4. Safety technology 
measures

The locomotive safety department will be responsible for reviewing and filing of the 
safety technology measures in the organisation and design of construction work before 
the commencement of construction.

5. Safety control 
during the 
construction

Employees shall carry out the construction according to the operation guidelines. 
Stringent control shall be exerted over the use of equipment, occupational safety and 
on-site production.

6. Reporting, 
investigation and 
handling of work-
related injuries or 
fatal accidents

Work-related injuries or fatal accidents at the construction site shall be reported to 
seniors in a timely manner and shall be investigated and handled in accordance with 
national requirements.

7. Inspection and 
acceptance of 
construction 
works

Upon	completion	and	delivery	for	acceptance	of	the	construction,	the	project	safety	
staff will consolidate the safety management information and pass the same to the 
locomotive safety department for record.

In the morning on 1 August 2016, the chairman and the 
director of safety department of Nantong conducted an 
ad hoc inspection on the safety management work of 
Jiangping Road bridge project (江平公路橋樑項目), and 
concluded on the inspection results.

Nantong’s outstanding performance in terms of 
construction safety has been awarded the titled “Model 
Construction Site (示範工地)” by the relevant government 
department for multiple times.
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In order to handle emergencies, subsidiaries of the Group that engaged in engineering and petrochemical business, 
including Nantong, Wuhan Hualong Highway Resources Company Limited (“Wuhan Hualong”) and Shanghai Taihua 
Petrochemical Co., Ltd. (“Shanghai Taihua”), have revised the Management Procedures for Environmental Protection (《環
境保護管理程序》), Emergency Plan for Explosion and Fire (《爆炸與火災應急預案》),	Emergency	Plan	for	Leakage	of	Oil	
and Chemical Products (《油品、化學品洩漏應急預案》). These subsidiaries also set up an emergency rescue organisation 
network with a view to further improve the guiding principle for organisational structure and responsibilities, receiving 
and reporting of information, responsive measures for emergencies, on-site instruction for emergencies, special plans 
for onsite treatment, and strengthen the establishment of safe production emergency system. In case of emergencies 
or unusual conditions, the emergency rescue organisation network will promptly take effective measures to handle the 
situation to minimise the loss.

4.3 Development and Training

The Group provides many opportunities for personal and career development of its employees. All employees that 
have make contribution to the Group will be provided with opportunities for career development and promotion. In 
order to equip the staff with necessary knowledge and skills to perform the duty of his position, the Group will provide 
corresponding training programs for staff in different positions. These training programs are mainly conducted in 
the manner of independent trainings complemented by external trainings with an aim to ensure alignment of staff’s 
performance and the Company’s expectation as well as market changes.

The Group provides different kinds of training based on the needs of the Company’s business and its staff. For instance, 
the Company provides training under themes such as wholesale market for agricultural products, third party payment 
and financial leases so as to enhance and update the staff’s operational skills and new industrial knowledge in relation 
to the Company’s core businesses, thereby well positioning the Group to provide the best services for its customers.

Moreover, in order to promote sound corporate governance, the Group has arranged staff and supervisors of different 
departments to participate in various internal governance training programs, including trainings on finance system, 
administration system, risk control knowledge, fund management system and subsidiary management. These trainings 
will be held every month to maintain excellent management performance within the Group with its best endeavours.
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On	15	April	 2016,	 the	Group	organised	 the	 first	
seminar of its 2016 staff series training. All staff of the 
Company has participated in the trainings, marking 
the official commencement of Shanghai Dasheng’s 
annual series training.

On	14	October	2016,	the	Group	organised	a	special	training	on	
listing rules. DLA Piper Global Law Firm was invited to host the 
training. About 40 people, including members of the fifth session 
of the board of directors and the supervisory committee of the 
Company, as well as senior management and key staff members 
from financial department and core businesses of subsidiaries, 
have attended the training.

4.4 Staff Rights and Interests

The Group respects and protects various internationally-recognised human rights. We voluntarily resist any acts that 
complicit in human rights abuses and strictly adhere to national and local laws and systems in China, such as the Labour 
Law of the PRC (《中華人民共和國勞動法》), the Law on the Protection of Women’s Rights and Interests of the PRC (《中華
人民共和國婦女權益保障法》) and the Women and Children Protection Regulation of Shanghai (《上海市婦女兒童保護條例》). 
The Group strictly forbids the employment of child and forced labour and complies with the principle of fair negotiation 
when entering into labour contracts with its employees. In order to protect the privacy of its staff, the Group also 
formulated the relevant management systems. The Group makes contribution to various social insurance for its staff and 
provides them with reasonable remuneration and benefits, as well as systems such as festival holidays and paid leaves as 
required by the State. Moreover, the Group safeguards employees’ entitlement to various rights, including protection of 
labour safety and health, professional and skills training, social security and benefits, assistance for settlement of labour 
disputes	and	other	labour	rights	as	required	by	laws.	Under	the	comprehensive	protection	of	regulations	and	systems,	
our employees will be at ease when they work for the Group.

4.5 Staff Activities

The Group strives to enhance team building by launching various staff activities, including outbound team building 
activities, occupational skills training for staff, staff birthday party, sharing session of reading, staff networking activities, 
etc. The Company closely connects its corporate culture with such activities so as to continuously enhance the working 
skills of its staff, enrich their leisure life and strengthen the cohesion and centripetal force of its staff, thereby building a 
powerful team of staff.

In 2016, the Group organised various competitions and activities for its employees to freely participate in. Among which, 
by holding diversified competitions and activities, the Group not only foster an united, positive and aggressive culture 
among its employees, but also demonstrate to the public the corporate image of “Responsible, Professional, Aggressive 
and Risk-taking” of the Group.
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On	9	April	2016,	5	employees	of	the	Group	participated	in	
the Fourth “Go Beyond Yourself and Mount the Top” Staff 
Stair Climbing Competition (第四屆「超越自我，勇攀高峰」
職工登樓比賽)	organised	by	Huamu	Street	Trade	Union	and	
achieved outstanding performance. The staff of the Group 
has been participating in this Stair Climbing Competition 
for two consecutive years with excellent results, and stair 
climbing competition has become one of the signature staff 
activities of the Company.

In September 2016, all staff of the Group participated in a 
staff development activity held in Xixi Wetland, Hangzhou. 
The staff received training on team building and had a 
great time in the activity. After the development activity, 
the staff showed better teamwork in their cooperation and 
communication.

In	December	2016,	 the	“Glorious	Spring,	Fruitful	Autumn	•	
Beautiful Dasheng” Photography Competition (「春華秋實 •秀
美大生」攝影比賽)	organised	by	Shanghai	Dasheng	Trade	Union	
come to an end with satisfactory results. The staff of the Company 
actively participated in the competition and submitted a total of 
88 artworks. 12 photos, such as “Pride (《傲》)”, were selected as 
winners of the competition by professional photographers from 
Huamu	Street	Trade	Union.

The staff of the Group has participated in the intra-
group basketball competition, through which our 
employees can develop their interests and exercise 
more at leisure time so as to maintain both mental 
and physical health. These competitions not only 
can help to enhance our staff’s sense of belonging, 
encourage greater cohesion in the group, but also 
facilitate better teamwork among our employees.
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5. CARE FOR THE ENVIRONMENT

5.1 Environmental Management

The Group cares for environmental protection while committing to its business development. In particular, as the Group 
primarily engages in the sale of petrochemical and agricultural products and road and bridge construction business, we 
cannot underestimate the environmental impact during its operation.

The Group always adheres to its strategy to avoid, mitigate and eliminate the environmental impact brought by 
its production and operation. For instance, Nantong, a subsidiary of the Company which primarily engages in the 
construction of roads and bridges, has obtained the Environmental Management System Certificate (GB/T 24001-2004 
idt	 ISO	14001:	2004),	which	provides	an	assurance	for	 its	formulation,	 implementation,	realisation,	evaluation	and	
maintenance of environmental policies.

5.2 Energy Saving and Emission Reduction

In order to realise the corporate philosophy of “sustainable development of green agriculture” of the Group 
and achieve continuous improvement of its environmental management system, the Group has formulated the 
environmental management policies for its office buildings based on the actual situation of its office environment.

With an aim of pursuing an energy saving, environmentally-friendly and efficient management model for office 
operation, the headquarter of the Group established the Corporate Energy Saving and Environmental Protection System 
(《公司節能環保制度》) in order to achieve a healthy and sustainable development of the Company at a lower office 
costs but a higher office efficiency, at the same time improving the office environment and indirectly enhancing the 
competitiveness of the Company. The measures adopted under this system include energy saving with respect to office 
equipment, paperless office, paper recycling as well as travelling at a lower fuel consumption and carbon emission level.

The businesses of Ever Fortune Financial Leasing Co., Ltd. (hereinafter referred to as “Ever Fortune”), a subsidiary of 
the Group, are mainly conducted in office. Set out below are the environmental policies developed by Ever Fortune to 
address the environmental impact caused by its businesses:

Case study of Ever Fortune

Establishment of 
the Administrative 
Measures for 
Environmental 
Protection at 
Office Level (《辦公
室環境保護管理辦
法》)

The system is established to protect and improve the office and living environment as well as 
control environmental pollution. In particular, it applies certain national regulations, such as 
the Environmental Protection Law of the PRC (《中華人民共和國環境保護法》), the Law of the 
PRC on the Prevention and Control of Air Pollution (《中華人民共和國大氣污染防治法》), the Law 
of the PRC on Prevention and Control of Water Pollution (《中華人民共和國水污染防治法》), the 
PRC Law on the Prevention and Control of Noise Pollution (《中華人民共和國環境噪聲污染防治法》) 
and the Energy Conservation Law of the PRC (《中華人民共和國節約能源法》).

Under	this	system,	office	papers,	material	consumption,	consumption	reduction	for	utilities,	
waste electronic products and other solid wastes are better managed to achieve the goal of 
green office operation.
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Wuhan Hualong, a subsidiary of the Group, primarily engages in the processing and sale of asphalt. In particular, 
the processing process of asphalt may emit air pollutants such as volatile organic chemicals, which constitute a risk 
of affecting the surrounding environment and citizens near the plant area. In order to minimise the risk of affecting 
the environment and citizens during its operation, Wuhan Hualong has implemented the following environmental 
protection measures during the reporting period:

Case Study of Wuhan Hualong

Upgrading of 
emission reduction 
equipment for 
asphalt processing 
system

In order to strengthen its environmental pollution control to keep up with the pace of the 
Chinese government in promoting environmental protection, Wuhan Hualong has upgraded its 
equipment for processing petrochemical products, including:

1. New dust-removing sewage pump with the use of wet milling process

2.	 Upgraded	chimney	discharge	system

3. Increased number of odor treatment-related equipment

4. Waste gas from the air-vent of existing and old equipment are diverted to boilers for re-
boiling through pipelines

5. Modification of air inlet and outlet system

6. Maintenance and modification of boilers

7. Water filtration equipment are installed in the design of air-vent at the upper part of 
storage tanks

Environmental 
monitoring report 
on asphalt boilers

The Ministry of Environmental Protection of Wuhan Economic & Technological Development 
Zone (Hannan) has conducted environmental monitoring on Wuhan Hualong’s asphalt boilers 
with a main focus on the air pollutants generated during the heating process of asphalt. The 
inspection results was in compliance with the Emission Standard of Air Pollutants for Boilers 
(《鍋爐大氣污染物排放標準》)	(GB13271-2014)	and	Emission	Standard	for	Odor	Pollutants	(《惡
臭污染物排放標準》) (GB14551-1993) with all inspection indicators lower than the standard 
concentration level.

Certificate 
for filing of 
prevention of 
inland river 
pollution

The business of Wuhan Hualong 
involves the transportation of 
petrochemical products at coastal 
area, which can only be conducted 
upon approval  of  the Mar ine 
Department. Below is the certificate 
for filing of prevention of inland 
river pollution issued by the Marine 
Department of Jinkou, Wuhan.
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The principal business of Nantong, a subsidiary of the Group, was road and bridge construction, which may cause impact 
on the environment. Such impacts mainly include air pollution, water pollution, noise, production of construction waste, 
etc. In order to reduce the impact of its construction business on the environment, Nantong has formulated a set of 
environmental protection management procedures based on the standard of the Environmental Management Systems 
Certificate	(GB/T	24001-2004	idt	ISO	14001:	2004),	the	details	of	which	were	as	follows:

Case Study of Nantong

Environmental 
protection 

management 
procedures Content Scope of application

Control Procedures 
for Disposal of 
Solid Wastes (《固
體廢棄物處理控制
程序》)

This procedure is specially designed to 
regulate the management over solid wastes 
generated during the process of office 
operation, daily lives and production of the 
Company and each project department in a 
view to reduce the impact of solid wastes on 
the environment.

Applicable to the management over solid 
wastes generated in the office operation and 
living areas of the Company, its branches and 
project departments. It is also applicable to 
the management over solid wastes at all the 
construction site of the Company.

Procedures for 
Dust Suppression 
at Construction 
Sites (《施工現場粉
塵控制程序》)

This procedure laid down the duties and 
requirements in relation to dust emission at 
construction sites so as to achieve effective 
control in this regard and fulfill the Company’s 
environmental targets and requirements.

Applicable to the control of dust emission at 
the construction sites within the Company.

Procedures for 
Noise Control at 
Construction Sites 
(《施工現場噪聲控
制程序》)

This procedure laid down the duties and 
requirements in relation to noise pollution 
at construction sites so as to protect and 
improve the living environment and minimise 
the harmful effects of noise to the staff 
and citizens in the surrounding area of the 
construction sites.

Applicable to the control of noise pollution at 
the construction sites within the Company.

Control Procedures 
for Consumption 
of Energy 
Resources (《能源資
源消耗控制程序》)

This procedure regulates the utilisation of 
energy resources by the Company, its branches 
and project departments in the process of 
construction, office operation and daily lives 
in a reasonable and scientific manner. As such, 
the consumption of limited energy resources 
will be under reasonable control and the 
staff’s awareness of environmental protection 
will be enhanced, at the same time reducing 
the production cost and environmental 
pollution of the Company, thereby improving 
t h e  C o m p a n y ’s  o w n  e n v i r o n m e n t a l 
management standard.

Appl i cab le  to  the  contro l  of  energy 
resources consumption during the process of 
construction, office operation and daily lives 
of the Company, its branches and project 
departments.
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Control Procedures 
for Related Parties 
(《相關方控制程序》)

Th i s  p rocedure  requ i re s  the  pro jec t 
departments to exercise control over the 
impact of environmental and occupational 
health and safety factors of the construction 
material suppliers and subcontractors during 
the construction process, and laid down their 
duties and relevant requirements. This will 
help to urge the related parties to control 
the risk factors affecting the environment 
and occupational health and safety during 
the construction process, and included these 
control measures into the comprehensive 
management system of the Company’s project 
departments.

Applicable to all activities of the project 
departments of the Company and its branches 
and their construction material suppliers 
and subcontractors in respect of the subject 
projects.

During the reporting period, Nantong’s construction 
projects are in compliance with national and local 
regulations. With its outstanding performance, Nantong 
was awarded the title of “Advanced Construction Site (先
進工地)” under the Standardisation of City Transportation 
Construction Projects by the Ministry of Transport of 
Lianyungang City.

Nantong also designed the Monitoring Procedure for 
Occupational	Health	and	Safety	and	Environmental	
P e r f o r m a n c e  (《職業健康安全與環境績效監測程序》) 
for future monitoring of performance in respect of 
environment and occupational health and safety for 
record. Such records include Pollution Monitoring Record, 

Waste	Disposal	Statistics,	Energy	Utilisation	Statistics,	Monitoring	Chart	for	Operation	Control	in	Environmental	and	
Occupational	Health	and	Safety	Aspects,	which	can	be	used	to	measure	the	actual	performance	of	the	Company	in	terms	
of environmental and occupational health and safety, and will be used towards relevant disclosures of key performance 
in the future.

5.3 Harmony with the Natural Environment

As the business of certain subsidiaries of the Group (such as Wuhan Hualong and Shanghai Taihua) involves the 
supply chain services of transportation, processing and sale of petrochemical products, which fall within the category 
of dangerous goods that have potential risks to cause relatively material impact on the environment and natural 
resources, the Group is required to operate in compliance with national regulations, including Regulations on the 
Safety Administration of Hazardous Chemicals (《危險化學品安全管理條例》), the Provisions on the Safety Management 
of Hazardous Chemical Transmission Pipelines (《危險化學品輸送管道安全管理規定》), the Regulations on Prevention of 
Pollution	of	Sea	Areas	by	Vessels	of	the	PRC	(《中華人民共和國防止船舶污染海域管理條例》), the Prevention and Control 
of Water Pollution Law of the PRC (《中華人民共和國水污染防治法》) and Administrative Measures of Designated Berth of 
Shanghai Ports (《上海港口專用碼頭管理辦法》).
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Apart from complying with the national and regional regulations listed above, the Group has also formulated the 
Control	Procedures	for	Transportation	and	Storage	of	Oil	and	Chemical	Products	(《油品化學品運輸儲存控制程序》) for 
its corporate operation. The management of transportation and storage of oil and chemical products used in all the 
contracted construction projects of the subsidiaries of the Group shall comply with such policies, while the relevant 
staff should receive trainings before conducting the relevant work. The purpose of this regulation is to strengthen the 
management over transportation and storage of oil and chemical products so as to ensure no incident of leakage of 
hazardous chemicals, and to reduce the water leakage and water running conditions during the transportation and 
storage of oil and chemical products. The procedure will help to prevent the occurrence of explosive and fire accidents, 
safeguard the safety of national and corporate property, ensure the mental and physical health of its staff, achieve safe 
operation, enhance awareness of environmental protection and reduce environmental pollution.

6. BUSINESS AND QUALITY

6.1 Supply Chain Management

The subsidiaries of the Group have formulated the Supply Chain Management System for business operation. The 
purpose of the Management System lies in three aspects. Firstly, it is designed to regulate the working procedures 
of project execution by various departments with a view to achieving overall efficiency and effectiveness as well as 
minimising the total cost during the supply chain process. Secondly, it is used to coordinate the relationship with 
suppliers so as to achieve a win-win situation with suppliers. Thirdly, it is set to clarify the handover of work between 
relevant departments and regulate the working procedures. The procedures of supply chain management of each of the 
subsidiaries are as follows:

Nantong has formulated the Control Procedures for Related Parties under its environmental protection management 
procedures. The procedure requires the project departments to exercise control over the environmental and 
occupational health and safety risk factors of construction materials suppliers and subcontractors during the construction 
process, and included these control measures into the comprehensive management system of the Company’s project 
departments.

Selection of 
qualified  
suppliers

Control over  
the entering  

into of  
contracts

Control over  
the supply  

process

Evaluation  
of suppliers
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6.2 Product Responsibility

Ever	Fortune,	a	subsidiary	of	the	Group,	has	obtained	the	ISO	9001	certification	for	quality	management.	The	standard	
of the quality management system is used to establish, record and maintain a highly efficient management system with 
a view to demonstrating the Group’s commitment to the quality of products and services as well as its ability to satisfy 
clients’ requirements. Amid this competitive market environment, the certification has enabled the establishment of a 
highly efficient management system and showcased the Group’s strength.

The Group maintains a customer service system that caters to the needs of its business. The system exerts effective 
control over customer services by clearly defining the service standard and handling customers’ complaints in a timely 
manner. Customer service system for material agreements has also been established so as to provide satisfying service 
to customers with its best endeavours. The Group also extensively listens to customers’ advice and keeps itself abreast 
of market information with a view to continuously enhancing the customer service level of the Company. In particular, 
the service standard includes the systems regarding collection of customer information and customer visit. Meanwhile, 
the Group has formulated the measures for protection of customer privacy so that there will be no leakage of customer 
information in any forms.

Nantong, a subsidiary of the Group, has applied for certain patents for its construction business, which includes utility 
model patent and invention patent. Among which, the construction method and the invention of new devices have 
improved the quality and efficiency of the road and bridge construction. The patents include the followings:

Invention Patent Utility Model Patent

A construction method for reconstructing the road 
surface made of old concrete through cracking and 
seating techniques and combined with the use of high 
elastic and stress-absorbing asphalt layers (打裂壓穩結合
高彈瀝青應力吸收層改造舊砼路面施工方法)

A multi-coloured scratch panel for above ground 
construction that can control the thickness of binding 
materials (一種可控制粘結材料厚度的彩色路面施工刮板)

A construction method for city overpass that employs 
industrialised prefabricated assembly methods with use 
of short-cables (城市立交橋工業化短線預製拼裝施工方法)

A specialised hole digging device that is used to 
determine the compactness of lime soil by sand-cone 
method (一種灌砂法檢測灰土壓實度的專用挖孔裝置)

A complete installment and construction method for 
city bridge pier column reinforcing bar (城市橋樑墩柱鋼
筋整體安裝施工方法)

A coring device for road surface (一種路面取芯裝置)

A horizontal swivel construction method for steel truss 
bridge (鋼桁架梁橋水平轉體施工方法)

A round-bottom flask that is used for rotary evaporator 
(一種旋轉蒸發器用圓底燒瓶)
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6.3 Anti-corruption

Upholding	the	operating	philosophy	that	embodies	 integrity	and	honesty,	the	Group	implements	and	improves	its	
internal control procedures on a continuous basis so as to ensure stable development of its business operation and that 
its business operation strictly complies with the relevant laws and regulations as well as the corporate code of conduct 
the Group. The Group strictly observes the national and regional laws and regulations in relation to anti-corruption, and 
instructs its staff to strictly comply with the relevant standards.

The Group has established and implemented the Anti-corruption System (《反貪腐制度》) and the Management System 
in Relation to Anti-corruption Work of the Company (《公司反貪污相關管理制度》). Meanwhile, the Group has engaged 
an external auditor to perform external audit for the Company so as to prevent and control the occurrence of any 
corruption or unethical behaviours in the Company through internal and external audit.

During the reporting period, the Group had not received any litigations or complaints in relation its staff involving in 
graft and corruption behaviours.

7. SERVE THE COMMUNITY

The Group adheres to the philosophy of “embracing all aspects of humanity and accommodating all matters in this 
world, prioritising integrity, serving the community and realising values” and advocates the spirit to dedicate oneself 
to serve the public and contribute to the society. The Group strives to fulfill its social responsibilities by gathering the 
power from different sectors. The Group actively participates in social charitable activities and takes the initiative to 
shoulder social responsibilities with a view to exploring, studying and promoting a sound philanthropic culture.

The	Group’s	Trade	Union	was	established	at	the	end	of	2014.	The	Group	attached	great	 importance	to	the	Trade	
Union	and	made	consistent	efforts	 in	establishing	and	refining	the	organisation,	under	which	the	Trade	Union	has	
strengthened	its	organisational	construction	and	gave	full	play	to	 its	bridging	role.	The	Trade	Union	also	actively	
arranges various activities for its staff with an aim to facilitate the development of corporate culture and make 
contribution to social services.

On	22	July	2016,	in	the	final	round	of	2016	“Ankang	Cup	(安康杯)”, a knowledge contest organised by the Shanghai 
Pudong	New	District	Huamu	Street	Trade	Union,	the	representative	team	of	the	Group	performed	exceptionally	well	
and was granted the Third Prize. The above activity has encouraged our staff to engage in the development of the 
community, developed a sound communication channel between the Group and the community and enhanced the 
employees’ sense of belonging to the community.

The third representative meeting of Shanghai 
Pudong	New	District	Huamu	Street	Trade	Union	was	
successfully held in the afternoon on 10 November 
2016. Lv Xiaosong, the chairman of the Group’s Trade 
Union,	attended	the	meeting	and	was	elected	as	the	
committee member of the third session of the Trade 
Union	Committee	of	Huamu	 Street.	 The	Group’s	
Trade	Union	will	make	positive	contribution	to	 the	
development of the community.
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8. CORPORATE HONOURS

The Group was awarded various honours by the government and different sectors of the society in 2016. It was the 
Group’s honour to receive these complements from different parties in recognition of its hard work during the year.

On	23	November	2016,	the	Group	was	granted	the	
6th Gold Bauhinia “Listed Company with the Highest 
Growth Potential” Award (金紫荊「最具成長性上市
公司」獎). Lan Huasheng, our Chairman, attended 
the award presentation ceremony and delivered a 
speech.

On	19	December	2016,	Yazhou	Zhoukan	(《亞洲週刊》) announced the winners 
of the “Asia Excellence Brand Award 2016 (2016年度亞洲卓越品牌大獎)” in 
Hong Kong. The Group was granted an award with its outstanding results and 
remarkable performance. Mo Luojiang and Wang Liguo, being the president 
and vice president of the Group, respectively, attended the award presentation 
ceremony.

The	Shenzhen-Hong	Kong	Stock	Connect	New	Opportunities	
Summit and “Golden Hong Kong Stock” Election 2016 (深港通新
機遇高峰論壇暨2016年度「金港股」評選活動) came to an end on 
17 January 2017. The Group was presented the “Listed Company 
with the Highest Growth Potential” Award at the event with 
Mr. Wang Liguo, the vice president of the Group, attended the 
award presentation ceremony.
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9. INDEX OF THE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORTING 
GUIDE OF THE HONG KONG STOCK EXCHANGE

Subject Areas and Aspects Reference Page No.

Aspect A1: Emissions

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer

relating to waste gas and greenhouse gas emissions, discharges into water and land, 
and generation of hazardous and non-hazardous waste.

Environment 
Management, Energy 
Saving and Emission 
Reduction (p.12-15)

Aspect A2: Use of Resources

Policies on the efficient use of resources, including energy, water and other raw 
materials.

Energy Saving and 
Emission Reduction 

(p.12-15)

Aspect A3: The Environment and Natural Resources

Policies on minimising the issuer’s significant impact on the environment and natural 
resources.

Harmony with the Natural 
Environment (p.15-16)

Aspect B1: Employment

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer

relating to compensation and dismissal, recruitment and promotion, working hours, 
rest periods, equal opportunity, diversity, anti-discrimination, and other benefits and 
welfare.

Talent Development , 
Staff Rights and Interests, 
Staff Activities (p.6, 10-11)

Aspect B2: Health and Safety

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer

relating to providing a safe working environment and protecting employees from 
occupational hazards.

Safety as the Highest 
Priority (p.7-9)
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Aspect B3: Development and Training

Policies on improving employees’ knowledge and skills for discharging duties at 
work. Description of training activities.

Development and 
Training (p.9-10)

Aspect B4: Labour Standards

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer

relating to preventing child or forced labour.

Staff Rights and Interests 
(p.10)

Aspect B5: Supply Chain Management

Policies on managing environmental and social risks of the supply chain. Supply Chain 
Management (p.16)

Aspect B6: Product Responsibility

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer

relating to health and safety, advertising, labelling and privacy matters relating to 
products and services provided and methods of redress.

Product Responsibility 
(p.17)

Aspect B7: Anti-corruption

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have a significant impact 
on the issuer

relating to preventing bribery, extortion, fraud and money laundering.

Anti-corruption (p.18)

Aspect B8: Community Investment

Policies on community engagement to understand the needs of the communities 
where the issuer operates and to ensure its business activities take into consideration 
the communities’ interests.

Serve the Community 
(p.18)
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